2020 ENTERING CLASS PROFILE

Stanford Medicine Mission Statement

To be a premier research - intensive medical school that improves health through leadership, diversity
and a collaborative approach to discovery and innovation in patient care, education, and research.
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2020-2021 OMDA Faculty Recruitment

Office of MD Admissions: 2020-2021 Admissions Sub-Committees

Faculty are vital to the medical student selection process. We invite you to be a member of one or
more of the following admissions sub-committees. Please complete the following survey to indicate
your interest in serving in the medical student selection process

Applicant File Review Sub-Committee

Period: July - January
Commitment: Training, at least 30 files over the season
Note: Files distributed in 5-file increments

Virtual MMI Interviewer (MMI Rater) Sub-Committee

Period: September - February
Commitment: Training, at least 3 (2-Hour) MMI Sessions

Traditional Interviewer Sub-Committee

Period: September - February
Commitment: Training, at least 3 (2-Hour) Interview Sessions

Diversity Advisory Panel (DAP)

Period: October - February
Commitment: Training, 1-hour weekly meetings, 2-3 hours of weekly file review outside of
meetings Note: 2-3 faculty will be selected

Committee on Admissions (COA)

Period: November - March

Commitment: Training, 2-hour weekly meetings, 15 - 20 hours per week of file review outside of
meetings

Note: Nominations submitted to the Associate Dean and approved by the Senior Associate Dean
and the Faculty Senate. 1-2 New Faculty may be appointed annually.




Contact:
mdvolunteers@Stanford.edu
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Stanford
MD Admissions
File Reviewers

Faculty play a vital role in

student selection .
We get around 7,500

applications each cycle .
Class of 90

Stanford Medicine Faculty

1 hour Unconscious Bias
Training

1 hour File Reviewer Training

August through January
Faculty are assigned 5 files at
a time. Expected to complete
atleast 30 files

Written reviews due within a
2-week time frame

Each file will take 0.5to 1
hour to complete

mdvolunteers@Stanford.edu

Complete the short survey.
Full name, mobile number,
SUNET, department
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Faculty/Staff Sign Up

https://stanfordmedicine.qualtrics.com/jfe/form/SV_2lyBhFXrfNkFKSh
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